Jeff Penefield: The young lady, gentlemen out there wants a place they can come to work every day, be treated fairly, be challenged and to make a difference in the grand scheme of things then NAVAIR is a great place to work. 
David Reagan: Diversity just amplifies what everyone has to offer, everyone from different walks of life, different backgrounds, different experiences, different cultures. 
Dan Nega: And that diversity in that way brings different ideas and those different ideas is what enables a team to work to different solutions and get better solutions to support the warfighter.  
Wesley Johnston: I feel that, that’s important for NAVAIR to continue to hire people and to include people with disabilities because I think that, that help creates a diverse environment in which everybody can be included here at NAVAIR.  
Ed Forsman: I think they’re a vastly underutilized resource.  So, there’s a lot of people out there that are qualified, have talents but for one reason or another, maybe due to stigma, or perhaps unintentional discrimination even, haven’t been offered a job anywhere else.  
Stu Young: What I found was NAVAIR was willing to go the extra mile in every possible respect to bring people into the command into meaningful jobs, productive jobs, and matching those talents and capabilities with the needs of the command.  
Elizabeth Strandberg: A person with a disability, because they have so many hills to climb to become employed, once they are employed they are most likely to stay for longer periods of time.  
Michael Schneider: Because they feel they have to show you that you made a good bet. You know that you took a chance on a person with a disability and they are going to give you 150%. 
Johanna Marusick: Why wouldn’t you take someone who is completely qualified and knowledgeable who’s learned how to be accomplished with what they have.  
Steven Eastberg: I know from a personal standpoint, as well as a professional standpoint the types of skills and contributions that individuals with disabilities bring to our organization. My sister was actually an individual with a targeted disability, as we would call it today. Today she is a high performing individual who has been hired back into a Navy command because her talents were recognized. 
Elizabeth Strandberg: I am considered legally blind with tunnel vision, inability to read fine print even with corrective lenses.  It’s a mouthful, so I just tell people I am blind. I don’t let it interfere with my day to day.  I am a very independent person.  
Wesley Johnston: I do still experience some type of barriers or discrimination, that still happens, but the way in which I approach it is just to try to give them an understanding of the importance that I am as a person and not to look at me as a deaf person.  
Michael Schneider: I have been in a wheelchair almost 24 years.  I was in an automobile accident, drunk driver. I use a lot of voice recognition software to do typing.  Ed Forsman: 16:30:22 Doorways were automated. My desk was raised a little bit. People’s spaces have been made a little wider, cause normally if I want to visit somebody and I can’t get into their space if I want to talk to them it’s not, it’s not the same if you don’t have access to their space.  
Johanna  Marusick: In my position I facilitate the use of assistive technology and making web products and services accessible for people with disabilities and just help with the universal design.  
Stu Young: one by one where they presented any kind of challenge, NAVAIR stepped in and immediately took care of that challenge whatever it was and the attitude of the Command was we will do whatever it takes to accommodate.  We are doing it in such a way that it helps the Command, helps the individual and makes us all stronger.  
Jeff Penefield: They are just like the rest of us; they want to have a job, they want to matter, they want to contribute, they want to earn an honest living and I believe we need to give, provide that opportunity for those folks to make a living.  David Reagan: I try not to focus on my injuries or disabilities and just focus on getting things done.
Elizabeth Strandberg:  It is very important that we embrace our wounded warriors, to provide them with the same socio-economic opportunities that people without disabilities are given. 
Steven Eastberg: They are highly resilient, they are highly motivated, the know the warfighter ethic and they work hard and they know the systems in many cases that we operate here and they want to work, so if that is not enough of an imperative for us to prioritize the hiring of these men and women, then I don’t know what is.
Johanna Marusick: I believe we all some challenges in life.  A disability is just an additional challenge that an individual faces.  It can be a barrier but NAVAIR actually strives to eliminate those barriers.
Stephen Cricci: You want the people on your team and around you to see you for the individual that you are and to accept you for who you are and give you the same opportunities on the team to produce and contribute as everybody else.
Wesley Johnston: I think that I have noticed here at NAVAIR that everybody is willing to work with everybody to make sure everybody feels included and everybody is getting what they need.
Jim Meade: This is probably the one minority group in the United States any of us can be a member any time. So tomorrow you could wake up and become a member of that group. So it is important that we make sure we are a welcoming organization that we reach out to this group because they have a lot of skills that they can bring and it is up to us to make sure we have the systems in place that allows them to do their job.
Elizabeth Strandberg: You are the one who has control over your career, your outlook, your future; somebody just needs to open the door for you and if NAVAIR is that entity to open that door, I would walk through it.  I did and I have not regretted any minute of my career thus far. 
